MEMORANDUM OF AGREEMENT

BETWEEN:

EUROCAN PULP & PAPER CO.

(“Employer”)

AND:

C.E.P. LOCAL 298

(“Union”)

Whereas the Union and the Employer have been engaged in discussions under the auspices of Richard Longpre, Assistant Deputy Minister of Industrial Relations, to renew their collective agreement that expired April 30, 2003.

And whereas Richard Longpre made Recommendations for Settlement that are attached as Appendix I to this Memorandum of Agreement.

It is hereby agreed the parties will unanimously recommend the Recommendations for Settlement to their respective principals.

Dated this 8th day of September, 2003 in Kitimat, B.C.

Signed on behalf of the Employer by:
Signed on behalf of the Union by:

______________________________
________________________________

______________________________
________________________________

______________________________
________________________________







________________________________







________________________________







________________________________

Appendix I

RECOMMENDATIONS FOR SETTLEMENT

BY

RICHARD S. LONGPRE

ASSISTANT DEPUTY MINISTER OF INDUSTRIAL RELATIONS

September 8, 2003

1. 
Article I – GENERAL 
Add new Section 5.  Successorship as follows:


“Article 1 Section 5:  Successorship

In the event of a change in employer status, members of Local 298 will retain all of their rights under the Collective Agreement.”

2.
 Article VII – Wages:  Provide a general wage increase of 2.5% in each of the first two years of the agreement and 2% for each of the three subsequent years effective May 1 in each year of the agreement.

Effective April 30, 2003 all flexible work practice payments will be rolled into the wage rates.

3. Article VII – Wages – Provide for the establishment of a trust fund which will provide the equivalent to the Pulp Price Trigger of $500.00 per active employee per calendar quarter that the RISI Eastern US Benchmark NBSK price averages over US$700/MT for the quarter to a trust fund administered by the Local Union.  This trust fund is for the payment of the Pension Bridge Benefit from age 60 – 61.  Upon the trust being fully funded for the provision of the pension bridge benefit, payments will continue to be made to the Local Union and shall be used for the purpose of improving benefits of active or retired employees only.

Include in the Memorandum of Agreement only:

Note:  Notwithstanding the above, if the bonus payments that have been negotiated with Norske Canada are activated to fund their bridging benefit, thereby lowering it from age sixty-one (61) to age sixty (60), Eurocan is committed to activate the same bonus payments.  However, it is understood that the first three payments under the NBSK scheme will be offset by any prior corresponding payments under the Norske scheme (see Appendix “A” for examples).

4.
Article XX – Pension Plan – Section 2:  Contributions

The Company commits to the following with respect to the Pension Plan:

i)  The company contribution level will remain at 10% for the term of the agreement.

ii)  Employee contributions will be in accordance with the schedule below:


Effective January 1, 2002

3.0%


Effective January 1, 2004

4.5%


Effective January 1, 2005

6.0%


Effective January 1, 2006

7.0%


Effective January 1, 2007

8.0%

iii)  Delete the following language:

“During the last year of the Labour Agreement, a review will be conducted to determine if the funding can be reduced at the expiry of the Labour Agreement without compromising the benefit objectives of the Trustees.”

Article XX – Pension Plan – Section 3:  Board of Trustees 

The Company agrees to the revised governance of the plan as proposed below:


3 Trustees appointed by the member employers


3 Trustees elected or appointed by the CEP


3 Trustees elected or appointed by the PPWC

iv)  The Union agrees to provide the Company with audited financial statements and actuarial valuations as per the plan.

5.
Add to Article XX – Pension Plan, Section 5:  Bridge Benefit

“Section 5:  Pension Bridge Benefit

The Company shall provide a pension bridge annuity benefit of $20.00 per month per year of service to employees aged 61 or older who retire prior to attaining age 65.  The pension bridging benefit shall not be payable beyond age 65.  The calculation of the pension bridge benefit shall be credited on the same basis as under the terms and conditions of the Pulp and Paper Industry Pension Plan.

An employee who chooses to retire at age 60 shall have access to the pension bridging benefit provided by the employer upon attaining age 61.  Upon the establishment of the fund as provided under Article VII – Wages – a pension bridge benefit from age 60 to 61 will be paid by the fund.  The calculation for this benefit shall be in the same manner as provided in the preceding paragraph.”

6.
Amend Article XXIII, Section 2 – Permanent Mill Closure – Severance Allowance first paragraph as follows:

“Such employees shall be entitled to a severance allowance of two (2) weeks per year of service to a maximum of fifty-two (52) weeks based on the employee’s years of employment during the employee’s last period of continuous service computed on the basis of forty (40) straight time hours per week at the employee’s regular rate.”

7. Article XXX – Disciplinary Action – Amend the last paragraph to read:

“The presence of a Shop Steward is mandatory at any meeting during which the employee is disciplined or any meeting leading to discipline.

This clause pertains to formal meetings between a supervisor and his/her employee.  This clause does not pertain to normal interaction between a supervisor and his/her employee with respect to job instruction, questions relating to work performance or other matters that will not be used as part of the disciplinary process.”

8.
Article XXXIII, Duration and Amending Procedure - Replace the references to 1997 in this Article and the Local Agreements with 2003 and the references to 2003 will be replaced with 2008.

9.
Exhibit “C” – Welfare Plan – Group Term Life Insurance and Accidental Death or Dismemberment Insurance – Amend Exhibit “C” Welfare Plan – 2.  Coverages and Benefits (a) Group Term Life Insurance and (b) Accidental Death or Dismemberment Insurance – to provide that the coverage limit will be adjusted in each year of the agreement by the same percentage increase as the wage rates.  The existing table in 2 (g) of Exhibit “C” will be amended to reflect the calculated values and is attached.

10.
Exhibit “C” – Welfare Plan – Non-Occupational Accident and Sickness Insurance

Amend Exhibit “C” Welfare Plan – 2.  Coverages and Benefits (c) Non-Occupational Accident and Sickness Insurance – to provide that the coverage limit will be adjusted in each year of the agreement by the same percentage increase in general wage rates.  The existing table in 2 (g) of Exhibit “C” will be amended to reflect the calculated values and is attached.

11.
Exhibit “C” – Welfare Plan – Surviving Spouse and Dependent Coverage

Amend to provide an increase in length of coverage from the current six (6) months to twelve (12) months.

12.
Exhibit “C” - Replace existing paragraph on Page C-6 with the following:

“Costs for Weekly Indemnity/Long Term Disability Forms

The Weekly Indemnity and Long Term Disability Plans will assume all costs for completion of forms required by the carrier.

Medical Forms Required by the Company

Where the Company requires forms to be completed by a medical doctor, the Company will pay the cost of the forms.”

13. Letter of Commitment to Employment – Delete the existing
Letter of Understanding:  Job Creation and Working Time (page L-15) and insert the
 attached Letter of Understanding:  Commitment to Employment dated April 23, 2003.
14.
Letter of Understanding – Trades Qualifications – insert the attached letter:  Trades Qualification dated April 23, 2003.
15.
Replace Letter of Understanding Re:  Apprenticeship Expenses (L-2) with the following:

“On successful completion of the required period of vocational school training, the Company will reimburse out-of-town expenses to a maximum of two (2) hours pay at the first year apprentice rate per day on a seven (7) day basis while in attendance at school.  This reimbursement will also apply to Steam Plant personnel.

It will be paid after the employee’s return to work and when verification of vocational school attendance is received from the appropriate agency.”

16.
Article I, Section 4:  Human Rights - Change Article I, Section 4 by replacing the existing Section 4 with the following:

“The Company and Union subscribe to and support the principles of the Human Rights Code of British Columbia, Section 13 of which reads as follows:

13 (1)  
A person must not


(a) refuse to employ or refuse to continue to employ a person, or

(b) discriminate against a person regarding employment or any term or condition of employment because of the race, colour, ancestry, place of origin, political belief, religion, marital status, family status, physical or mental disability, sex, sexual orientation or age of that person or because that person has been convicted of a criminal or summary conviction offence that is unrelated to the employment or to the intended employment of that person.

    
(2)   An employment agency must not refuse to refer a person for employment for 

           
any reason mentioned in subsection (1).

   
(3)  Subsection (1) does not apply


(a) as it relates to age, to a bona fide scheme based on seniority, or

(b) as it relates to marital status, physical or mental disability, sex or age, to the operation of a bona fide retirement, superannuation or pension plan or to a bona fide group or employee insurance plan.

   
(4)  Subsection (1) and (2) do not apply with respect to a refusal, limitation,

        
 specification or preference based on a bona fide occupational requirement.”

17.
Withdrawn.

18.
Article XVIII – Special (Personal) Floating Holidays - Section 2:  Add new subsection (c) to read as follows:

“The formula for day workers who provide tour relief will be:  for every 30 shifts worked as a tour worker, one floater will become a 12-hour floater.”

19.
Article XXXI – Adjustment of Complaints Preamble - add a new paragraph as follows:

“Where a grievance arises from the discharge of an employee the union may elect, in writing, to utilize the procedure outlined in Section 5 below as an alternative to the grievance procedure set out in Article XXXI at any point during the grievance process.”

20.
Article XXXI – Adjustment of Complaints - remove Section 1, Step Four.  Existing Step Five now becomes Step Four.

21. Joint Bull Sessions – 20.1 Job Transfers – Amend letter to read as follows:

“All applicants for job postings shall receive a signed copy of their application with the job posting number on the application.”

22. Joint Bull Sessions 20.2 – Temporary Job Transfers – Amend (e) to read as follows:

“The Company will not give a junior employee preference over a senior employee on the basis that the junior employee has acquired experience through a temporary posting or by providing relief.”

Joint Bull Sessions 20.2 – Temporary Job transfers – Amend (h) to read as follows:

“All applicants for temporary job postings shall receive a signed copy of their application, with the temporary job posting number on the application."

Joint Bull Sessions 20.2 - Temporary Job Transfers –  Add (i) as follows:

“Where multiple temporary postings for one position occur and a permanent employee returns, the temporary employee who filled the vacancy the longest will have the option of returning to their original position or remain in the temporary position.”

23.
Statement of Policy Article V – Standing Committee, subsection (v) amend as follows:

“The time of the meeting shall be determined by mutual agreement.  At the written request of the president of the union the meeting will occur within 5 days of the request.”

24.
Withdrawn.

25.
Letter of Understanding – Local 298 Grievance Handling

Remove the following:
“...on a trial basis,”

26.
Withdrawn.
27.
 Bull Session #9 – Shift Tradesmen

Insert new third sentence:

“At the request of any employee of the crew, the Company will re-canvas every three months.”

28.
Local 298 Bull Sessions - #15. Apprentice Tool Allowance - replace existing section with the following:

“A tool allowance of $600.00 will be provided to apprentices.  These one time only allowances are paid upon the submission of tool purchase receipts.”

29.
Bull Session #19 -  First Aid - Amend #19(b) to read as follows:

“A First Aid attendant authorized by the Company to attend classes or write examinations for obtaining, renewing or upgrading a first aid ticket will be compensated for lost earnings.  The duration of the course shall include the graveyard shifts immediately preceding the day the course begins and the day the course finishes.  The first aid attendant will be considered to be on paid leave for the time the course is scheduled and not be required to attend work during the period of leave.  The first aid attendant will be granted 36 consecutive hours clear prior to the scheduled exam day.”

30.
Joint Bull Sessions #3.  Smoking Cessation Programs - remove the following:

“3. d)
The company will reimburse one-third (1/3) of the cost at the beginning of the program, and the balance after the person has remained smoke free for six months.”

31.
Bull Session #22 – Retirement Benefits – replace $100 in the third paragraph with $166.

32.
Article XV - Vacations, Section 4, (k) add the following:

“For the purpose of vacation an employee will be considered on vacation for the actual days booked off.  Additionally the employee’s regular scheduled days off following their vacation days booked off will also be considered part of that vacation period.” 

33.
Exhibit ‘A’ 298 Job Categories and Wage Rates - Add under the Pulp mill job categories:

“Employees holding a Pulp and Paper Technology Certificate or recognized equivalent will receive ten (10) cents an hour over their job rate.”

34.
Joint Bull Sessions, 20.3 Pulpmill/Steam Plant Utility – Add the following new paragraph:

“The following educational qualifications satisfy the requirement of a Pulp and Paper Technology certificate for employees wishing to progress in the Pulp mill line of progression.  

A two-year diploma from B.C.I.T. or a recognized equivalent institution in:

Mechanical Technology 

Chemical Engineering Technology 

Pulp and Paper Technology”

35.       Joint Bull Sessions 20.3 – Pulpmill/Steam Plant Utility – Add the following:

“Pulp mill employees who elect to take a Stationary Steam Engineering certificate will be entitled to the same vocational leave provisions as steam plant employees.”

36.
Steam Plant 3rd Class Ticket Requirement – Letter as attached.


Steam Engineers:  Terry Gresl, Peter Kuppers, Karl Heinz Luethje, Len Lencucha


The above four will have two years to achieve a 3rd class ticket as follows:


a)
Up to 2 of them, including Randy Dobson, can leave the plant at any one time.

b)
Each of them can leave the plant for up to 6 months while attending 3rd class ticket instruction as per the leave provision of the Collective Agreement:  One (1) week’s pay shall be equal to forty (40) hours at the straight time hourly rate of the employee’s regular job.

c)
Work Support:  The Company and the Union will assist the above four employees to choose to enter the program and to develop a positive method to succeed in completing the program.

37.
Shiploading – Supplement #7 


a)
Clean-up language where agreed to.

b)
Clause 13.  Discuss extending the ability of other Local 298 employees on days off and from other departments to do shiploading work after Yard, Traffic Utility and Warehouse and before Spareboard.

38.
Bull Session Item #19 – First Aid - Add new subsection as follows:

“The Company will maintain the existing Level 3 standard for first aid ticket requirements.”

39.
Bull Session Item #12 – Short Changes - Delete the last sentence and replace with the following:

“Employees whose first day shift is the following day may elect to take that first day shift or a portion of it off as an unpaid leave of absence.”

40.
Add new Joint Bull Session Item #7.  Adoption Leave as follows and renumber the following sections:

“7.  Adoption Leave

The Company agrees, upon request, to provide two (2) calendar months adoption leave of absence without pay to employees with more than one year’s seniority following the adoption of their child.  This leave must be completed within one year of the adoption date and is not in addition to any leave entitlement under the Employment Standards Act.”

41.
Apprenticeship – Letter as attached.

42.
During the course of negotiations the following administrative items were agreed to:

A) Elimination of 1976 First Aid Letter - Page 62 - First Aid – Local 298.

B)
Exhibit ‘A’ – General Provision #5 – amend to read as follows:

“A differential of fifteen (15) cents per hour shall be paid to Hold Tender actually loading cargo by hand in a confined space when there is less than six feet of head room at the lowest point of coaming.”

C)
Contract Book - The Company agrees with the Union request to have the collective agreement indexes in the front and the pages sequentially numbered.

Exhibit “C” – Welfare Plan

2 (g) Table of Hourly Job Rate Brackets and Corresponding Coverages

Effective Date
Group Term Life
A.D. & D.

May 1, 2002
$80,000
$80,000

May 1, 2003
$82,000
$82,000

May 1, 2004
$84,050
$84,050

May 1, 2005
$85,750
$85,750

May 1, 2006
$87,450
$87,450

May 1, 2007
$89,200
$89,200

Hourly Job Rate



Weekly Indemnity 







Insurance Benefit Level

Effective May 1, 2003 Base Rate $22.930

22.75 but less than 23.00


$565

23.00 but less than 23.25


$570

23.25 but less than 23.50


$575

23.50 but less than 23.75


$580

23.75 but less than 24.00


$585

24.00 but less than 24.25


$590

24.25 but less than 24.50


$595

24.50 but less than 24.75


$600

24.75 but less than 25.00


$605

25.00 but less than 25.25


$610

25.25 but less than 25.50


$615

25.50 but less than 25.75


$620

25.75 but less than 26.00


$625

26.00 but less than 26.25


$630

26.25 but less than 26.50


$635

26.50 or over




$640

2.5% wage adjustment ([2.5% x 625] + 625 = $640.63)

Effective May 1, 2004 Base Rate $23.505

23.50 but less than 23.75


$580

23.75 but less than 24.00


$585

24.00 but less than 24.25


$590

24.25 but less than 24.50


$595

24.50 but less than 24.75


$600

24.75 but less than 25.00


$605

25.00 but less than 25.25


$610

25.25 but less than 25.50


$615

25.50 but less than 25.75


$620

25.75 but less than 26.00


$625

26.00 but less than 26.25


$630

26.25 but less than 26.50


$635

26.50 but less than 26.75


$640

26.75 but less than 27.00


$645

27.00 but less than 27.25


$650

27.25 or over




$655

2.5% wage adjustment ([2.5% x 640] + 640 = $656.00)

Effective May 1, 2005 Base Rate $23.975

23.75 but less than 24.00


$585

24.00 but less than 24.25


$590

24.25 but less than 24.50


$595

24.50 but less than 24.75


$600

24.75 but less than 25.00


$605

25.00 but less than 25.25


$610

25.25 but less than 25.50


$615

25.50 but less than 25.75


$620

25.75 but less than 26.00


$625

26.00 but less than 26.25


$630

26.25 but less than 26.50


$635

26.50 but less than 26.75


$640

26.75 but less than 27.00


$645

27.00 but less than 27.25


$650

27.25 but less than 27.50


$655

27.50 but less than 27.75


$660

27.75 but less than 28.00


$665

28.00 or over




$670

2.0% wage adjustment ([2.0% x 655] + 655 = $668.10)

Effective May 1, 2006 Base Rate $24.455

24.25 but less than 24.50


$595

24.50 but less than 24.75


$600

24.75 but less than 25.00


$605

25.00 but less than 25.25


$610

25.25 but less than 25.50


$615

25.50 but less than 25.75


$620

25.75 but less than 26.00


$625

26.00 but less than 26.25


$630

26.25 but less than 26.50


$635

26.50 but less than 26.75


$640

26.75 but less than 27.00


$645

27.00 but less than 27.25


$650

27.25 but less than 27.50


$655

27.50 but less than 27.75


$660

27.75 but less than 28.00


$665

28.00 but less than 28.25


$670

28.25 but less than 28.50


$675

28.50 but less than 28.75


$680

28.75 or over



$685

2.0% wage adjustment ([2.0% x 670] + 670 = $683.40)

Effective May 1, 2007 Base Rate $24.945

24.75 but less than 25.00


$605

25.00 but less than 25.25


$610

25.25 but less than 25.50


$615

25.50 but less than 25.75


$620

25.75 but less than 26.00


$625

26.00 but less than 26.25


$630

26.25 but less than 26.50


$635

26.50 but less than 26.75


$640

26.75 but less than 27.00


$645

27.00 but less than 27.25


$650

27.25 but less than 27.50


$655

27.50 but less than 27.75


$660

27.75 but less than 28.00


$665

28.00 but less than 28.25


$670

28.25 but less than 28.50


$675

28.50 but less than 28.75


$680

28.75 but less than 29.00


$685

29.00 but less than 29.25


$690

29.25 but less than 29.50


$695

29.50 or over




$700

2.0% wage adjustment ([2.0% x 685] + 685 = $698.70)

Note:  Each of the hourly job rates in the above table is defined as the straight time rate of the employee’s regular job, exclusive of all premiums and fringes.


Appendix "A"

Scenario 1


Q1
Q2
Q3
Q4
Q5
Q6

Newsprint
X






NBSK







Under this scenario even though the NBSK bonus has not yet triggered, Eurocan will make an initial payment to the trust fund at the time that the Newsprint bonus hit occurs.  Bridging payments will commence for employees retiring between the age of 60 and 61.

Scenario 2


Q1
Q2
Q3
Q4
Q5
Q6

Newsprint
X






NBSK

X





Under this scenario, Eurocan is not required to make a bonus payment in Q2 because a corresponding payment has already been made in Q1.

Scenario 3


Q1
Q2
Q3
Q4
Q5
Q6

Newsprint
X
X





NBSK

X





Under this scenario, Eurocan will make a second payment to the trust fund for the pension bridge benefit.

Scenario 4


Q1
Q2
Q3
Q4
Q5
Q6

Newsprint
X
X
X




NBSK

X
X




Under this scenario, Eurocan will make a third payment to the trust fund, thereby fulfilling Eurocan's obligation to match the bridging benefit negotiated with Norske.

Scenario 5


Q1
Q2
Q3
Q4
Q5
Q6

Newsprint
X
X
X




NBSK

X
X
X



Under this scenario, no payment by Eurocan is required in Q4, since a corresponding third payment has already been made. However, any subsequent payments generated under the NBSK scheme will be payable.
April 23, 2003 

David Coles 

Vice President

Communications, Energy and Paperworkers Union

#540 – 1199 West Pender Street

Vancouver, B.C.

V6E 2R1

Commitment to Employment

Protecting and enhancing employment in the pulp and paper industry is a joint commitment of the Company and Union.  The Company and Union agree stable employment must be based upon economically viable operations, a high level of labour productivity and quality production.

To this end, the parties will continue to discuss means to preserve and enhance employment during the term of the Agreement.

1.
The Company and Union will establish a joint committee on employment opportunities.  The joint committee will be made up of Local Union representatives, mill management representatives, representatives of the CEP National office and Eurocan Pulp & Paper Co.

2.
The joint committee will examine ways to enhance employment opportunities through new work arrangements, including reduced overtime and working time alternatives.  The company agrees to provide the joint committee with relevant information to ensure an informed discussion of the issues.

3.
The joint committee will make recommendations to the parties on enhanced employment opportunities and make recommendations no later than March 31, 2004.

4.
Both parties undertake to give active consideration to all recommendations and vigorously work towards implementation of recommendations where agreement is reached.

Yours truly,

O. Kent Elliott

Director, Human Resources

April 23, 2003

Mr. Peter King

C.E.P. Local 298

623 Enterprise Avenue

Kitimat, B.C.

V8C 2E5

Dear Peter,

Re:  Union Position #55 – Steam Plant 3rd Class Ticket Requirements

In response to this request the Company will grandfather the two effected employees who were incumbents at the time the change was announced in October 2000.  These employees are Angus MacLeod and Randy Dobson.

Yours truly,

O. Kent Elliott

Director of Human Resources

April 23, 2003 

Letter of Understanding – Trades Qualifications

C.E.P. and Eurocan both clearly recognize the critical nature of apprenticeship training and certified trades qualifications mechanisms.  It is no secret that British Columbia is facing a skills shortage and the pulp and paper industry is not exempt from the impending crisis.

The parties agree to work co-operatively on the issues of workplace and trades training.  The union and the company agree that closer co-operation will help protect them against any changes that could negatively impact the skill levels and portability of tradespersons in B.C.

The parties agree to the establishment of a committee comprised of management representatives of Eurocan Pulp & Paper Co. and appropriate representatives of CEP to develop a strategy of maintaining the principles of certified trades training for British Columbia and the opportunity for workers to participate in inter-provincial qualifications examinations.

The parties agree to approach other like-minded employers to extend an invitation to join in the efforts of the committee as outlined above.  The parties also agree that all recommendations from this committee will be communicated collectively to the provincial government.

The committee will be established within one month from the date of this letter.

May 14, 2003 

Mr. Peter King

C.E.P. Local 298

623 Enterprise Avenue

Kitimat, B.C.

V8C 2E5

Dear Peter,

Re:  Apprenticeship

Further to the items you raised on apprenticeship and the discussion on April 30, 2003, the Company makes the following commitment.  During the term of the 2003-2008 Collective Agreement the Company commits to ten apprenticeships.

Yours truly,

O. Kent Elliott

Director, Human Resources

September 8, 2003 

Letter of Understanding

BETWEEN:

Eurocan Pulp & Paper Co.

AND:



C.E.P. Local 298

The parties agree to jointly approach the trustees of the Pulp and Paper Industry Pension Plan and request the following:

1) That any Local 298 member who retires prior to December 31, 2003 have hours updated (back filled) to retirement date as they would have been at the end of the year.

2) Provide the same minimum pension guarantee that was provided in 1997-98 for Fletcher Challenge employees.

For C.E.P. Local 298




For Eurocan Pulp & Paper Co.

___________________________________

________________________________

___________________________________

________________________________

___________________________________

________________________________
1
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