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Executive Officers For 2006
Tel # Work Local Job Title
President Don Klie 632-1352 2367 Pipefitter
1° Vice President May Murphy 632-5201 3451 or 2568 First Aid/Stores
2" Vice President Paul Wilson 632-5622 Millwright
Financial Secretary  Jonathon Gardiner 638-0088 3513 Steam Plant
Recording Secretary Dave Burrows 632-5045 3510 Pulpmill
Inside Guard Dino Stamatakis 632-7199 Shiploader
Outside Guard Bill McEwan 632-3183 Lagger
Trustees Dave Andrews 3yr 632-2932 Instrument Mechanic
Trustees Derek Smith 2yr 639-3022 Millwright
Trustees Gary Drake 1yr 632-2905 Lubrication Mechanic
Chief Shop Steward Steve Dudra 632-3850 Tool Crib
Committees Chief Shop Steward Steve Dudra
. . Yard & Stores Mary Murph
Standing: Mary Murphy, Paul Wilson, Janitorial Y Phy
Committee  Steve Dudra, Dan Belleville Raw Materials Mike Holland
Ed Da Costa Arnie Carrita
Steam Plant Andy Sanwald
Wage: Frank Verde, Jack McCamy, and Richard Crockart
Delegates Dennis Urbanowski, Don Klie, Mary Pulp Mill Lucky Bhullar
Murphy Dave Burrows
. . Kevin Read
Job Evaluation: ....Kevin Read, Ralph Johnston, Jim Harrison
Arnie Carrita Cary Manahan
e - Arnie Lepisto
Rehabilitation &: Mary Murphy 1yr, Pat Williams 3yr Shiploaders Dino Star%atakis
Reintegration Steve Dudra 2yr Warehouse\Dock Jason Smith
. . Maint. Pipefitter Al Hummel
Employee\ Family: Mary Murphy, Gary Ewanski, Dan Belleville
Assistance Peter King, llona Kenny Kristen Eck
. . Electrical Rick Wittmann
Pensions: .............. Gary Drake, Don Klie, Gary Wayne Villemere
: : Ewanski . Elvis Resendes
Sunshine Committee: Dorothy Birkett Inst. Mech. Pablito Mendoza

Contracting Out:.....Derek Smith, John Miller, Dino
Stamatakis, Kevin Gentile

Central Safety:........ Mary Murphy, Dan Belleville,
Alfie Poellot, Jon Gardiner
Apprenticeship: ..... John Burget, Paul Wilson, Rick
Wittmann
Women’s Committee: Kelly Ruff, Mary Murphy,
Brenda Tewnion

Millwrights/Oilers

Millwrights

Steve Dudra
Derek Smith
Paul Wilson

Is there a mistake in this list of shop stewards or
committees? If so, please let the office
secretary know and we will correct it.
Newsletter Editor: Don Klie donklie@telus.net
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WARNING!!!

THIS NEWSLETTER IS RATED:

U

FOR UNION!

This newsletter is solely for the entertainment and information of the members of CEP Local 298.
The Newsletter is available on the internet at the Local 298 web page or by sending your email
address and making a request to the editor.

Union Office Hours: Signed articles appearing in this newsletter express
9-00 am to 5:00 PM the view and opinions of the authors. They are not

necessarily the policy of the CEP or views shared

Monday to Thursday by Local 298, its executive, or the editor. Articles
Closed Friday, Saturday and letters are encouraged and should be handed in
and Sunday to the union hall. You can E-mail your articles or

Phone 250-632-3231 contributions to the editor at cep298@monarch.net,
Fax 250-632-2636 or donklie@telus.net. All contributions become

property of the union and must be signed.
Contributors should note if they wish their material
returned.

Email: cep298@monarch.net

Editor: Don Klie

—
@NION NEWSLETIERS PON'T WRJTE, Deadline for submissions

THEMJ’ELVE)’ . For May 2006 Newsletter
May 18, 2006

1'M NOTHING
WITHOUT
INpUT /

My
\'”

SEND US YouR NEWS & VIEWS!
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President’s Report

Depressing Times

By Don Klie

Around 1995 a report prepared for the Pulp and
Paper Industry described the industry in Canada as a
marginal industry. By that it meant that our industry’s
main consumer was the Americans and as such we
supplied the markets that the Americans themselves
could not meet; our industry existed on the margins
of the market. The report explained that during
normal economic times the American industry wasn’t
able to meet the need in their own country and the
Canadian companies filled that void. However,
during downturns in the economy there was usually a
glut of product on the market with the American
companies fully capable of filling the demand. This
intern required the Canadian companies to reduce
the price for their products, find other customers or
reduce their output, or a combination of any of the
three.

One of Canada’s key advantages over the last
several years has been the low value of the
Canadian dollar as compared with the American
dollar. The advantage is becoming much less these
days. While a higher Canadian dollar makes it
cheaper to pay for imported goods it raises the price
of our products to our international customers (70 to
80% of everything Canada produces goes to the
United States).

A couple of other things have been occurring in
Canada: many of our pulp and paper companies are
being taken over by international companies (while
our dollar was low — undervalued?) and there
appears to have been a moratorium (or strike) on
investment capital into upgrading the mills from these
companies over the last 20 years.

Many mills back East have been shutdown
completely or partially. Many of those mills were
older and smaller. In the West we have seen a large
reduction in the forest industry as a whole since the
1980’s. Over the last ten years or so the pulp and
paper industry has not only reduced their manning in
the mills, the mills themselves are now starting to
close.

The pulp mill in Gold River was the first modern
mill (?) to completely shutdown (Ocean Falls closed
for good in the ‘80’s). Prior to that there had been
mills that were struggling to stay afloat and managed
to do so by closing parts of their operations (as an
example, Local 76 at Powell River at one time had
the largest membership, over 1200, of any of the
pulp and paper wage caucus locals; today it only has
around 370).

The mill in Prince Rupert has been closed for
sometime and is unlikely to reopen. The Port Alice
mill has just reopened after being mostly closed for

the past few years. Last October the industry was
shocked by the news that Weyerhaeuser was closing
its profitable mill in Prince Albert, Saskatchewan.
Last Christmas, Woodfibre in Squamish announced
that it would be closing in March 2006. The Port
Alberni mill shutdown one of its paper machines last
year. The Domtar paper mill on Annacis Island in the
lower mainland announced during the strike in 2003-
2004 that it was shutting down one of its paper
machines and late last fall announced that the mill
was for sale (and there is speculation that the mill
could be closed if no buyer could be found). Our own
sister mill in Hinton has recently announced that it
was shutting down one of its pulp machines. In
Prince George, Canfor has announced that it is
creating a stand alone income trust consisting of the
assets of the Northwood, Intercon and PG Specialty
Papers mills (companies like MacMillan Bloedel and
Fletcher Challenge also separated their forest
handling operations from their pulp and paper mills,
and we’'ve seen what happened to those companies —
they got out of the business altogether).

There are other changes occurring in the industry.
This edition of the Newsletter contains a number of
articles from other publications and sources that
hopefully will help to better inform you as to what is
going on and what the union’s response to those
changes are.

Start Saving Now For the Strike

Negotiations are just two years away.
Economically, it doesn't look like we will be in a very
good negotiating position. However, West Fraser has
continued to be one of the top performers in the forest
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industry. Changes are occurring and the best ways
for us to deal with the changes are through the
union.

| believe some of the issues that are going to be
front and centre on the Union’s agenda, at least
locally, will be some issues unresolved from 2003.
Benefits for retirees such as full medical, extended
health (including vision and travel) and dental
coverage all paid for by the Company.

These benefits, if past on to the current retirees,
would address some of the issues that bothered
many union members when we agreed to go to a
contributory pension plan and decided to end the
retroactive increases to those already retired. There
is also a large degree of self interest to those of us
still working, with such a large number of us retiring
over the next 10 years.

The blue card for directly paying for items
covered by our extended health plan is an item that
resonates with many members. Especially
considering that the main reason the Company
doesn’t want to provide this benefit is that it would
make it easier for individuals to receive the benefit
(by not having to mail in receipts for rebates) and
thus making the Company pay the full amount of its
commitment.

The 10-hour shift for day (maintenance) workers.
Prior to the last set of negotiations the Company
stated they were not interested in the compressed
workweek for day workers because of all the
unscheduled production interruptions caused by
mechanical failures and other operational problems.
Since February 2004 our mill has been improving
production at record breaking heights. Improved
production reliability from reduced mechanical
failures has been accomplished.

Last year the Company told the Union it still
wasn't interested in the compressed workweek for
day workers because they were concerned, should
there be a mechanical failure, about their ability to
get a response from its maintenance workforce over
the long weekends. One possible solution to that
issue, having a two shift schedule, Monday to
Thursday, Tuesday to Friday, didn't interest the
Company.

Recent attempts by the maintenance department
to get maintenance crews to work 10-hour days on
the digester overhaul seems to suggest that the
maintenance management might be changing their
view on the 10-hour shift. However, the proposed
shift was an attempt to avoid allowing the
maintenance crews to earn banked time. While the
overtime premium is a nice incentive to work
overtime, it really isn’t as nice as being able to earn
banked time. A four-day, 10-hour shift just might
address some of the Company’s concerns about
banked time. The Company was willing to incur the
overtime costs, just not the extra burden of covering

for the additional time off. There certainly appears to
be a possible opening here.

I'm sure there are other issues out there (my
personal favourites are the definition of union dues
and the granting of time off) and | would encourage
people to start thinking about them and promoting
them among other members so you have the support
necessary to get it on the wage agenda and to give
them some teeth at the negotiation table.

Also, as others before me have encouraged, be
prepared for a possible strike in 2008 by putting some
savings aside; the best place to start is the Union’s
Futura 298 account at Envision Credit Union. Each
month you put in $50 and union puts in $8; and it also
had a preferred interest rates and conditions.

Congratulations Alex Kotar
on your Retirement

(picture and article copied from Reel News.)

After 33 years of dedicated service, Alex Kotai,
Mill Stores Counterperson, will be retiring on August
1st, 2006. Alex’s last day worked at Eurocan was
Friday, March 10th. He plans to use up his
outstanding vacation, etc. prior to his official
retirement date. Alex joined Eurocan on September
21st, 1973 as a Lagger in the Pulp Mill Maintenance
Department. Alex was awarded a Pipefitter/
Steamfitter apprenticeship on May 12th, 1974 and
successfully completed same on September 12th,
1977. Alex transferred to Mill Stores on August 24th,
1992 into the position of Stores Counterperson, a
position he has held until his upcoming retirement.






